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Welcome from the ACDEVEG Convenor
Professor Erica Smith
We would like to welcome you to the second national conference on vocational
education and training (VET) teaching and teacher education, continuing the 2015
revival of annual national VET teacher-education conferences after a 19-year
lapse. The huge success of the 2015 conference in Melbourne indicates that this
conference will once more be an annual event in the calendar of all those
interested in VET teaching and teacher-education. Thank you for coming to the
event.
This year the conference is extended by the inclusion of an extra half-day
comprising practitioner-led workshops on a range of issues related to VET
teaching. This creates an extra opportunity for professional development and
learning and we thank those who offered to convene these workshops. We also
thank the presenters of the research-based papers on Day 2, who have provided
a rich and varied program for attendees.
We would like to thank the University of Technology Sydney and Sydney TAFE
for jointly hosting the event, and also our sponsors. I would like to thank Keiko
Yasukawa and her committee for their organisation of the conference, and our
two high-profile keynote speakers for agreeing to present.
ACDEVEG is a working group of the Australian Council of Deans of Education. It
advises the ACDE Board and represents ACDE on Vocational Education and
Training (VET) matters. ACDEVEG members are drawn from universities which
deliver VET teacher-education courses. ACDEVEG’s website is at:
http://www.acde.edu.au/networks-and-partnerships/acde-vocational-group/
Highlights from ACDEVEG’s work during 2016 include:
•

•
•

•

Funding of two small research grants into VET teacher-education.
Mike Brown from Latrobe University and Queensland TAFE staff
Vikki Uhlmann and Julie Healy won these grants, and will report by
the end of 2016.
A special edition of the International Journal of Training Research is
being developed from papers presented at the 2015 conference. Jill
Downing is editing this special edition.
ACDEVEG was invited to a special consultation with the national
‘Training and Assessment Working Group’ to inform outcomes from
the Commonwealth Department of Education and Training paper on
assessment quality.
The group has been working with Skills for Australia (a division of
PwC), the new Skills Service Organisation responsible for VET
teacher-education qualifications delivered in the VET sector, on
improvements to the delivery of the assessment tools unit of
competency.

The 2017 conference is likely to be at the Gold Coast, Queensland (to be
confirmed).
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Training
Piper Rodd, Mike Brown
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Building research capabilities
of 'foundation skills'
practitioners
Keiko Yasukawa, Michelle
Circelli, Lynda Cameron,
Daniella Mayer, Jo Medlin, Jane
Newton
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Keynote speakers
Professor Stephen Kemmis
The formation, reproduction and transformation of practices in VET
In this presentation, I will use the theory of practice architectures to show how
practices of vocational education and training are formed, how they are
reproduced over time, and how they are transformed. Teaching practices in
VET, for example, are formed partly by the initial and continuing education
practices of VET teacher educators, but also, in part, by the practices of VET
students, and by leadership practices in various organisations, and by
practices of research in VET. Securing new and transformed VET practices
ordinarily involves changes across this whole complex of practices, not just in
one or two of them. The persistence (reproduction) of VET practices also
depends on relative stability across this whole complex, although VET practice
traditions can also persist despite changes in the other practices to which they
are connected. Sometimes, for better or for worse, the resistance of vocational
educators preserves practice traditions in occupations and in VET, despite
changing historical conditions like those of the present. Although there are no
guarantees in our turbulent times, the commitment of vocational educators to
vocational education may help to preserve excellence in VET.
Stephen Kemmis is Research Leader (part-time) and Adjunct Professor at the
Research Institute for Professional Practice, Learning and Education, Charles
Sturt University, Wagga Wagga. He is also co-leader of the 'Pedagogy,
Education and Praxis' (PEP) international collaboration involving researchers
from universities in Colombia, Finland, the Netherlands, Norway and Sweden.
Stephen has held academic positions at the University of Sydney, University
of Illinois, University of East Anglia, Deakin University and the University of
Ballarat and also worked for several years as an independent consultant.
He has published extensively on professional practice, indigenous education,
participatory action research and qualitative methods in educational research.
His most well-known publication is the highly acclaimed book (with Wilfred
Carr) Becoming Critical: Education, knowledge and action research. In
2001 Stephen was made an Honorary Life Member of the Australian
Association for Educational Research (AARE), and in 2009 he was awarded
two honorary doctorates for services to international educational research.

Discussant to Prof Kemmis’s presentation - Pam Osmond
Pamela Osmond has worked in the field of Adult Basic Education since the 1970s.
She has taught in a range of Adult Basic Education contexts and occupied a number
of management roles in TAFE NSW. She is the author of a wide range of teaching /
learning resources, including So You Want to Teach an Adult to Read…? and
Literacy Face to Face. Pamela’s present role is as teacher educator at the at TAFE
NSW. She is currently researching a history of the adult basic education field in
NSW.
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Keynote speakers
Professor Berwyn Clayton
Disconnects between research, policy and practice: the challenges
of playing in the VET sandpit.
In government circles vocational education is seen to be central to Australia's
economic growth and business productivity. However, the VET sector is
constantly challenged by never-ending policy change, disruptive processes,
industry disenchantment, heavy media criticism and debilitating practitioner
cynicism. In policy terms VET appears to be viewed as a ‘wicked problem’ – one
that is difficult or impossible to solve because of the system’s complexity, the
diversity of opinions of the key players involved and the disconnects that exist
between research, policy and practice in VET. This presentation will outline a
number of areas where these disconnects are impactful and offer an overview of
mechanisms for achieving enhanced research-policy-practice alignment.
Berwyn Clayton has had over twenty five years experience in the vocational
education and training sector. During that time Berwyn has worked as a teacher,
curriculum development manager, professional developer and research centre
director.
A founding member of the Australian Vocational Education and Training
Research Association, Berwyn was the Association's president from 2000 to
2004.
Berwyn has published and presented widely on issues critical to vocational
education such as organizational culture and change, VET teacher qualifications
and professional development, competency-based assessment, recognition of
prior learning and flexible delivery.

Discussant to Prof Clayton’s presentation - Rob Cousins
Robert Cousins is the Faculty Director of Foundation & Business at Sydney
Institute of TAFE. His role includes management of the Foundation &
Business programs in vocational education and higher education across
Sydney Institute.
His previous roles include Associate Director for Student Learning at Sydney
Institute, Faculty Director of Creative Arts and IT at Sydney Institute, College
Director at Sutherland TAFE, Petersham TAFE and the Design Centre
Enmore.
Robert Cousins is an expert in the Vocational, Education and Training Sector
with over 20 years’ experience. He has senior experience in strategic and
high-profile VET management roles and strong leadership capability within
large complex VET organisations.
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Roundtable presenters and abstracts
A1 Supporting practitioner capability, pathways and professional development- tools to support the Foundation
Skills Professional Standards Framework
Louise Wignall & Anita Roberts
The National Foundation Skills Professional Standards Framework provides a schema to recognise and support the
diverse range of capabilities required to deliver and assess foundation skills in workplace, VET and community contexts.
The multidimensional framework describes four areas of capability in the delivery of foundation skills: Knowledge of
foundation skills; Capacity to provide adult education; Experience in foundation skills teaching; and Skills in professional
capacity building.
By allowing an individual’s knowledge, skills and experience to be plotted against consistent descriptions of professional
capability, the Framework has potential for use in career planning, professional development, recruitment and workforce
capability management.
During the Framework scoping stage in 2014-15, practitioners and other stakeholders identified a variety of practical
applications for a professional standards framework.
Suggestions from the 2014-15 project that are being further explored in 2016-17 are tools to:
A. Enable practitioners to identify and describe their current capability
B. Identify existing workforce skill gaps and focus areas for professional development
C. Consistently describe expected practitioner capabilities for job descriptions or program requirements
D. Map outcomes from current and historic qualifications for the purposes of comparison with individual or employer
requirements
E. Describe and organise professional development options.
This roundtable discussion will contribute to a national series of stakeholder consultations to inform the development of
practical tools to support practitioner capability, pathways and professional development.
Louise Wignall and Anita Roberts have contributed to strategic projects focused on the importance of Foundation
Skills in VET over the last 20 years. Their work has informed the development of significant national policies and
products, particularly in relation to building workforce capability for the delivery of foundation skills. Through recent work
under the National Foundation Skills Strategy project they have investigated system capacity to deliver foundation skills
to working age Australians and explored options for a Foundation Skills Professional Standards Framework.
B1 Our eLearning journey- revolutionary tools transforming the teacher and learner experience
Lisa Parker, Caterina Mastroianni & Dallas Wellington
Technology has the power to transform education, and the benefits of eLearning to both the learner and the organisation
are already well known. But how to identify what eLearning tool is right for your organisation, and how to make it work
with your staff, students and systems can be a minefield. In this roundtable we take participants through our own
eLearning journey – the challenges, issues and benefits of taking traditional methods of delivery, and designing and
implementing an eLearning platform.
We invite participants to join us for a live demonstration and discussion of the courses we have designed and built using
Adapt Learning – a multi device and responsive eLearning course authoring tool. We will be demonstrating two
contrasting products – a Property product at Certificate IV level and an Aboriginal Studies product at Diploma level – and
demonstrating how the tool is adaptable at building, editing and customising responsive content whatever the subject
matter.
The Aboriginal Cultural Education Program (ACEP) has been designed to develop cultural competency for both
Aboriginal and non-Aboriginal individuals and service providers working with Aboriginal people and communities.
Participants learn how to value Aboriginal cultural inclusiveness in service delivery and develop the skills and knowledge
to be able to assess and report on the effectiveness of service delivery strategies. Eora College delivers the ACEP as a
two-day interactive workshop including a field trip. The Property program is a fully supported, blended learning
experience including 12 online topics followed by a face to face assessment.
As eLearning professionals we are keen to share our experiences and participate in the 2016 National Conference as a
reciprocal learning interaction; to collaborate with like-minded VET teachers and trainers and to present a teaching and
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training innovation which is changing the way we deliver our courses.
As instructional designers, Lisa Parker and Caterina Mastroianni are responsible for designing, developing and
supporting Sydney TAFE’s vision for learning. Working closely with staff across their faculty and institute, they develop a
wide range of online and technology-based instructional environments and resources, including course design,
collaboration tools, as well as hands-on training. Experienced and dynamic eLearning professionals with in-depth
writing, editing, project management and instructional design skills, and a particular interest in new technologies, Lisa
and Caterina invite roundtable participants to join them in a discussion about Adapt, a new eLearning course authoring
tool that transforms the learner’s experience. Dallas Ngurrowin Wellington who is responsible for running a number of
courses including the ACEP course is the Head Teacher of Foundations Studies at Eora College.
C1 Customising Successful Aboriginal Employment Programs- The Barangaroo Story
Ann Cribb, Tracey Rose & Lyn Wilson
Aboriginal & Torres Strait Islander Pre-employment Programs have often resulted in poor long term employment
outcomes for participants, further exacerbating the cynicism within Indigenous communities who remain constantly
frustrated by their VET experiences. However, Sydney TAFE’s Aboriginal Training Unit has, over the past 15 years,
refined a model of good practice for employment programs that has embraced all the critical features of success – solid
collaboration with industry, training absolutely customised to the recruitment process, and quality post program
vocational pathways and support. In 2015, building on this vast experience, they delivered the Barangaroo Indigenous
Visitor Services Tour Guides Employment Program which was built on these solid principles of success.
This session will outline the model used to negotiate the program with the Delivery Authority, customise the content and
secure retention and long term employment outcomes. It will examine strategies that VET practitioners can adopt to
engage successfully with industry to help organisations meet their increasing challenge around Indigenous employment
targets. It will also explore the long term benefits of this kind of program for the organisation itself and the way VET
practitioners can contribute to positive cultural and organisational change.
The presenting team is interested in hearing the perspectives and experiences of other practitioners around Aboriginal &
Torres Strait Islander Employment Training programs. They would also value input from industry representatives who
aspire to greater Aboriginal & Torres Strait Islander representation in their organisation.
One of the key messages in the Barangaroo pre-employment story is the enormous value to be had in developing close
and respectful working relationships– not only with industry, but also with a diverse range of other training and
community stakeholders. Participants in the session will be asked to consider how Foundation trainers, Vocational
trainers and industry can create more of these opportunities in the future.
Ann Cribb is Manager of the Aboriginal Education & Training Unit at Sydney TAFE and a proud Wiradjuri woman. Since
2001 Ann has worked for Sydney TAFE in a wide variety of frontline teaching, coordination and management positions all focussed on the creation of enhanced educational pathways for Aboriginal people at the college and community level.
She has also achieved outstanding success partnering with various industries including Coles, Ausgrid and Destinations
Australia. Tracey Rose, a decedent of the Gumbaynggirr people, has worked as the Aboriginal Coordinator on many of
these programs, including the Barangaroo Delivery Authority program for Indigenous Tour Guides. Lyn Wilson, as
Foundation Studies head teacher, has been working closely with Anne and Tracey to ensure these pre-employment
programs are customised specifically for successful recruitment and post-employment retention.
D1 Exploring distinguishing characteristics of TAFE delivered Higher Education
Rosalind Carter, Ili Pelletier & Carmel Ellis-Gulli
Vocational Education and Training through TAFE institutes is a generally well understood concept in Australian
communities. The concept of ‘TAFE delivered HE’ and ‘TAFE degrees’ is relatively new to TAFE and is less well
understood. Misconceptions about the quality of courses, graduates, teachers and assessment can still be found among
prospective students, community, industry and universities. The change of focus and the high number of HE courses
being developed and delivered by TAFE in Australia requires a ‘re-education’ about what is meant by TAFE delivered
HE programs, the types of course offered and why these courses are attracting increasing numbers of students. A key
feature of TAFE delivered HE courses is the applied nature of teaching and learning and the solid advisory links between
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industry and academic staff. This assures currency of learning and assessment strategies. These links also ensure that
HE graduates are familiar, confident and prepared for contemporary workplaces. There are distinctive features of TAFE
delivered HE which set TAFE HE apart from universities and, of course, TAFE VET programs. These features need to
be better understood and further developed.
In this round table we argue that a better understanding of HE in TAFENSW will assist stakeholders to distinguish
between TAFE NSW HE and HE programs delivered by other educational institutions. A better understanding will also
assist HE teachers to develop their approach to teaching and learning in the context of TAFE. The round table panel will
introduce concepts of TAFE delivered HE and, as an example, some of the distinctive characteristics of teaching and
learning in the context of HE in TAFE NSW. A facilitated activity will generate discussion. Through this it is anticipated
that some of the myths and misconceptions about TAFE delivered HE will be dispelled and issues clarified. Participant
discussion points will contribute to further development of teaching and learning in TAFE delivered HE.
Ili Pelletier is the General Manager of TAFE NSW HE and has interests in vocational and higher education
management and course and policy development. Carmel Ellis-Gulli is a Faculty Director for Community Services and
Health at Sydney TAFE. Carmel has interests in vocational and higher education management and is a researcher in the
fields of VET and HE delivery and scholarship. Rosalind Carter is the Dean of TAFE NSW HE and has interests in
vocational education, higher education, contemporary approaches to teaching and learning in TAFE delivered HE,
applied research and manager roles in facilitating ongoing work related learning. Ros is a co-researcher with Carmel in
VET and HE delivery and teacher scholarship.
A2 Recruitment selection testing-how can VET enhance success for our graduates?
Merryn Thatcher, Poppy Peris, Jane Ewing & Lyn Wilson
Over the past decade there has been a significant increase in the diversity of Selection Tests being adopted by
organisation to recruit employees, over and above the routine written job application and interview process. This
roundtable will examine the impact that these additional ‘hurdles’ may be placing on applicants, and how as VET
practitioners, we may be able to address the skills required for our graduates. What measures can we integrate into our
training that supports future recruitment success?
Sydney TAFE’s Aboriginal Training and Foundation Studies units have worked together on scores of Aboriginal & Torres
Strait Islander pre-employment programs, and they are increasingly observing excellent participants who become
eliminated from the recruitment process due to ‘under benchmark’ test scores. These may be around psychometric
testing, personality testing, or a variety of cognitive testing types, but for each of these there are significant challenges
around foundation skills.
Additionally, Psychometric tests often contain biases that disadvantage people who have different cultural backgrounds,
language barriers, psychological dispositions and even anxiety around testing. This has certainly been the experience of
the pre-employment trainers at Sydney TAFE.
The Sydney TAFE team will present series of case studies from their own programs and identify measures they have put
in place to unpack recruitment steps with industry and build ‘testing’ skills. Participants in the roundtable will be asked to
reflect on their own vocational training area and examine what barriers are thrown up by recruiters in their own industry.
The presenting team are keen to identify ways we can address the foundation skills requirements of these tests during
vocational training, and build other strategies to improve student employment outcomes?
Merryn Thatcher, Jane Ewing, Poppy Peris and Lyn Wilson have worked as a team at Sydney TAFE over the past
10 years to customise pre-employment programs for Aboriginal & Torres Strait Islander students in collaboration with
Yulang, Aboriginal Education & Training Unit – Sydney TAFE, and industry bodies. They have developed a model of
delivery that is built on strong and trusting relationships with employer groups, and a highly customised delivery structure
that is mapped to each phase of the relevant recruitment process.
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B2 VET teachers positioning themselves for the ideas boom
Linda Simon & Francesca Beddie
The current innovation agenda does not fully recognise the role of the VET sector in driving economic change and
ensuring skilled and qualified workers in a range of new and emerging industries. At the same time, the VET workforce
needs to be equipped to prepare workers to take part in the innovation cycle. Seddon (2008) has argued that this
‘requires capacities for critical thinking, learning and researching [and] courageous actions’, skills considered by many to
be necessary for effective applied research.
To help address these issues, the presenters are undertaking a project for NCVER entitled “Positioned for the ideas
boom: where does the VET workforce fit?”. This project will delve into the capabilities required of teachers, trainers and
Registered Training Organisations, so that the VET sector is better able to engage in the national innovation and science
agenda, thereby, also helping to ‘future-proof’ the VET workforce.
Participants in this Roundtable will have the opportunity to engage in discussion around the questions being asked in
this research project and to consider whether there are new and additional capabilities required of the VET sector and if
so, what they are.( It is not intended that this information be used as actual input to the research project, but rather a
discussion that will add to the current knowledge of the presenters).
Linda Simon has been a teacher in schools, TAFE, UTS and now at Charles Sturt University. She was Secretary of the
NSW TAFE Teachers Association for over fifteen years, and Federal TAFE President of the Australian Education Union
for six years. Currently she is National Convenor for Women in Adult and Vocational Education (WAVE), an Executive
member of AVETRA, and an organiser of the TAFE Community Alliance. She has written articles and presented at
conferences on practitioner research and applied research in VET. Francesca Beddie is public policy analyst,
researcher and trainer. From 2009-2012, Francesca was General Manager, Research at the National Centre for
Vocational and Education Research (NCVER). She remains a consultant to NCVER. As co-founder and director of Make
Your Point consultancy, she develops and facilitates training programs in effective communication and international
negotiations for a variety of government agencies within Australia and overseas. From 2002-2004, she was the
Executive Director of Adult Learning Australia, the peak body for adult and community education providers in Australia.
Francesca is an adjunct associate professor at the Education Faculty, University of Canberra.
C2 Increasing student engagement through curriculum design
Sallyanne Luxton, Marriane Said & Rosalind Carter
This project explores a range of methods to improve the learning experiences of a group of first year TAFE Higher
Education students. The project tracks the implementation of strategies for students to participate in more authentic and
applied learning activities in class time. It is widely accepted that traditional teaching methods such as a lectures and
tutorials can be ineffective for some learners. Commitment to learning declines when delivery methods do not
adequately engage students.
Curriculum design research was undertaken and new applied learning concepts were incorporated into a first year
Financial Planning subject in an attempt to improve student engagement. Students were observed during the first six
weeks of delivery to record how they engaged with the new subject design. Preliminary analysis of data indicates that
authentic learning activities enhanced the level of engagement of some students. Some students appeared more willing,
and able, to participate in class discussions when authentic learning activities were included in weekly delivery. Student
engagement appears to have increased with the new subject design and delivery strategy when compared to the original
subject design and delivery strategy. Teacher class preparation time was reduced for most teachers and this allowed
more time for teaching and facilitating. The extent to which this increased level of student engagement is converted into
improved student performance is not yet known. However, the effects of introducing authentic and applied teaching
activities in HE subjects deserves further investigation and analysis to improve student learning experiences and ways to
build skills and knowledge development.
Sallyanne Luxton is a teacher of finance with more than 15 years’ experience in banking and financial markets. Sally
has been writing educational material and teaching for 9 years in private, commercial training organisations and TAFE in
both the vocational and higher education sectors. She is currently researching curriculum design and student
engagement in a Masters of Education. Marriane Said is a teacher of financial planning with 15 years’ experience in the
financial services industry as a financial planner. Marriane has been writing educational material and teaching for 6
years at TAFE in both the vocational and higher education sectors.
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Paper presenters and abstracts
A1 Successful Mentoring of Novice VET Teachers: Building a trellis of practice that support learning
Susanne Francisco
VET teachers are often initially employed on a casual basis, without prior experience of teaching, and without education
or training related qualifications (Wheelahan and Moodie 2011). The research reported in this presentation explores
what enables and constrains the learning of these teachers, and focusses specifically on the workbased learning of
novice teachers. The theory of practice architectures (Kemmis et al., 2014) was used to frame the study and the data
analysis for the research. The theory of practice architectures can be used as a theoretical, analytical and
transformational resource (Mahon et al., 2017) that enables the theorising of practices, provides a framework for
analysis of findings, and supports the identification of conditions that are untoward or unsustainable. A multi-case study,
of nine novice teachers across eight teaching areas, was undertaken in a large TAFE organisation over a 2-year period.
Data collection included interviews with the research participants in their first semester of teaching, at the end of the first
year, and at the end of the second year. Field notes, teacher emails, journal entries, and sketches, as well as relevant
publically available documents were also used.
In this presentation I outline and illustrate the concept of a trellis of practices that support learning (PSLs) (Francisco
2017) that was found to be valuable in supporting the learning of novice VET teachers in this study. At the local, sitebased level the findings from this research can be used in a practical way to support the learning of novice VET teachers
through the development of an awareness of the practice architectures that enabled and constrained novice VET
teacher learning in this study. The findings of this research are also likely to be of value to those at a State, national and
local level who are responsible for making policy decisions in relation to, or that impact on, VET teacher learning.
Dr Susanne Francisco undertakes research in workplace learning, mentoring, adult learning, leading VET pedagogy,
and professional development. Her PhD research is titled How Novice VET Teachers Learn to Become Teachers.
Having worked in TAFEs, the Commonwealth government, and schools, Susanne’s research is underpinned by
experiences within these organisations. She is now a lecturer at Charles Sturt University in Adult and Vocational
Education. Susanne has developed, implemented and coordinated a mentoring program in a large TAFE; worked with
primary school principals to develop a new-principal mentoring program; and worked with a small team in the
development and implementation of a Refugee Mentoring Program in a large hospital.
B1 VET to Uni – how do students experience the transition?
Sylvia Nichols, Dr Clare Netherton & Dr Tracy Barber
UTS has implemented a range of strategies to build pathways between the VET and university sectors with the aim of
widening access to non-traditional student cohorts, including low socioeconomic status and mature age students.
Pathways-building activities have included expanding credit recognition arrangements, providing more detailed and
accessible information for TAFE students prior to enrolment to inform their decision making about university pathways,
and undertaking direct outreach to TAFE students promoting the opportunities for using their qualification to access
university education. Using Commonwealth Government funding through the Higher Education Participation and
Partnership Program, UTS and TAFE NSW, particularly Sydney TAFE Institute, established a number of partnerships
and projects to facilitate these actions from 2012-2015. Within this context, the research reported in this paper was
undertaken to deepen understanding of the transition experiences of students entering university through a VET
pathway.
The research project was informed by Gale and Parker’s conceptualisations of transition within the higher education
setting. They and other writers including Christie et al (2014) advocate a more dynamic interpretation of students’
transition processes, and extending the focus beyond early transition to include for example transition prior to university
entry and the latter years of undergraduate study. The project also draws upon the concept of institutional habitus (Reay,
David and Ball, 2001) to explore the students’ embodied experiences of moving between the TAFE and university
education sectors.
The research undertaken involved an online survey distributed to all second and third year students who had entered
UTS through a TAFE pathway, investigating: the influence of participants’ VET backgrounds on their university
experience; how well participants felt they had adjusted to being a student at UTS; the extent to which the courses
studied met their expectations; support services they utilised, and their suggestions for improving support for
transitioning students based on their own experiences. Focus groups were then conducted to explore in more depth the
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themes which emerged from the survey, with all survey respondents invited to participate.
The paper provides some key findings and emerging themes from the research. Findings indicated that
participants are largely experiencing transition from VET to university as a positive experience, but in particular
those who perceived their VET background as very influential on their transition have significantly higher levels of
adjustment and fulfilled expectations. Participant engagement with university support services is influenced by
family support for study, confidence in academic ability and student motivation to study. Although participants
express gratitude for credit received for their previous VET study, they report significantly lower levels of fulfilled
expectation than participants who have not received credit for previous VET study. Participants indicated that
TAFE teachers had a strong influence in building students’ self-confidence and capacity to succeed at university.
The research contributes to a deeper conceptual understanding of the transition experiences of VET students
and can potentially contribute to strengthening the university’s processes and activities to support VET students
from pre-enrolment through to study completion. It is relevant to TAFE and university teaching and student
support staff.
Sylvia Nichols’s career as a TAFE English/Communication teacher spans almost 40 years. She has experience in
supervising, teaching and developing curriculum for return-to-work/study programs for women, English language
courses, job-readiness programs, and Learner Support within a wide range of vocational fields. Currently, she is Head
Teacher of Foundation Studies at Ultimo TAFE, delivering Certificate IV Tertiary Preparation (TPC). Sylvia has
participated in various initiatives to forge links between TAFE and university, aiming to enable TAFE students to
successfully engage in higher education. Dr Clare Netherton provides evaluation support for a wide range of Widening
Participation Strategy projects at UTS, including development and implementation of monitoring and evaluation
frameworks and tools, and support for data management and analysis. Her evaluation approach is informed by her
experience in multifactorial research methodologies. She has provided program evaluation and improvement support in
a wide range of settings both in Australia and overseas, including universities, vocational education and training
institutions, professional development providers and capacity building organisations. Dr Tracy Barber is currently Senior
Lecturer and Coordinator of the UTS Unistart Tertiary Enabling Program for Indigenous students. Until 2016, she
managed the development of initiatives which widened access to and supported the transition of TAFE students to UTS.
Tracy has previously worked as a high school teacher and in a variety of program design, research, project management
and policy roles in government, universities and professional development organisations. Her research interests include
the development of student and teacher identities, expectations and relationships within educational settings.
C1 Learning the languages of trade and industry: A Swedish study
Ingrid Henning Loeb & Lotta Olvegård
The role of language in learning and the interrelationship between content and language has been pointed out by
different international researchers (e.g. Gibbons 2006) for some years. Also, the OECD has advocated language and
content learning through systematic support in all school subjects. Yet, there is very little research on language and
content learning in vocational education and training (VET). In Sweden, the context for this paper, it is also an
underrepresented topic in VET teacher education.
By educational policy makers, VET is often regarded as a suitable ‘practical’ alternative for students who do not meet the
eligibility requirements for higher education preparatory programs or for newly arrived young immigrants. However, as
shown by Stephen Billett in Australia (e.g. Billett 2011) or Karin Sandwall in Sweden (Sandwall 2013), vocational
language is intrinsic, the role of vocational educators is crucial for positive learning results, and the students’
opportunities of guidance and language interaction are of greatest importance for the development of vocational
knowledge and skills.
During recent times, Sweden has had a growing number of immigrant youths attending different forms of VET in
Swedish upper secondary education. Thus, Swedish VET teachers face significant challenges and the need to enhance
collegial professional competencies is important in order to improve the learning possibilities for this group of pupils. The
import of investigating how vocational learning processes are accomplished and enacted must thus be emphasized.
This paper presentation reports from a pilot research project* with field studies on how vocational learning is enabled
and constrained for second language learners in Swedish upper secondary education. The conceptual framework for the
pilot study has drawn upon two complementary theories: 1) the theory of practice architectures (Kemmis & Smith 2008)
for an overarching framework of understanding the (material-economic, discursive and socio-political) conditions for the
educational practices, and 2) systemic functional linguistics (Rothery 1996), in order to analyze the spoken interactions
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of teachers and students and the use of texts. Different techniques for field work have been used, including audio
recordings of VET teachers’ instructions and their dialogues with students. Significant forms of scaffolding for the second
language learners in VET were identified, and will be presented and analyzed as emerging findings, but also
constraining arrangements and practices. The pilot project has developed into two research applications for larger
studies. A specific purpose to present a study on Swedish VET practices at a conference in Australia is to seek feedback
on the emerging findings, and to develop knowledge on the research (or research gaps) of similar VET practices in
Australia.
*The project was sponsored by Region Västra Götaland: http://www.vgregion.se/en/
Dr Ingrid Henning Loeb is a researcher and teacher at the University of Gothenburg, Faculty of Education, Sweden. Her
research covers a broad range of topics related to VET – policy studies of VET, implementation studies of VET reforms, and
ethnographic studies on teaching and learning in both school-based educational settings and workplaces. The object of her
studies is mainly a Swedish context, but she has also conducted comparative studies with VET researches from Australia. She is
a member of the international network Pedagogy-Education-Praxis. Dr Lotta Olvegård is a researcher and teacher at The
University of Gothenburg, Faculty of Humanities, Sweden. Her studies focus on second language acquisition in different
educational contexts.
A2 ‘I place myself in the shoes of a learner': VET teachers' and trainers' descriptions of their practice
Erica Smith & Jackie Tuck
This paper reports on the teaching/training practices of vocational education and training (VET) teachers in Australia. It
utilises some of the data gathered during a major ARC-funded national research project on VET teachers and their
qualifications. A survey was sent in mid-2016 to teachers and trainers in TAFE Institutes, private Registered Training
Organisations (RTOs) and enterprise RTOs. Part of the survey involved teachers’ self-evaluation against the
Queensland College of Teachers standards (2014) for VET practitioners, and an invitation to the respondents to
describe their teaching practices in relation to items which they selected from the standards. Over 400 responses were
received to these questions. The responses are analysed for this paper, with initial analysis being undertaken by type of
RTO and industry/discipline area. From previous research and from preliminary interviews for the project, these factors
were expected to show some differences.
The paper presents valuable evidence about VET teachers’ and trainers’ practice, which is rarely researched on a large
scale. The responses recorded teaching and training practices which were both diverse and thoughtful. They represent a
celebration of the resilience of the VET teaching workforce in providing good teaching experiences for their learners at a
time of considerable difficulty in the national VET system. The findings are expected to inform policy discussions about
VET teaching and will be useful for managers in TAFE Institutes and RTOs; and for those providing teacher-education at
all levels to the VET workforce.
Acknowledgements: Roger Harris, Keiko Yasukawa, Michelle Circelli, Patrick Korbel and Geordie Zhang, who all
assisted in the survey design.
Prof Erica Smith holds a Personal Chair in Vocational Education and Training (VET) at Federation University Australia. She has
published widely, mainly in the area of training policy; apprenticeships and traineeships; enterprise training; and VET teachers and
teaching. She is an experienced researcher, and has worked on VET teacher-education programs at three universities. She has
previously worked as a human resource manager in several industries, and, in the VET sector, as a TAFE teacher, an RTO
manager, and as manager of a State Industry Training Advisory Board. Erica is currently the convenor of the Australian Council of
Deans of Education Vocational Education Group (ACDEVEG) and contributes to Australian and international developments in
VET teaching quality and qualifications. Dr Jackie Tuck is a Research Fellow in Federation Business School. After completing her
Economics degree at the University of Nottingham, she worked as a researcher at the University across a range of economic and
social science disciplines. She moved to Australia in 1997 and following completion of her PhD at the University of Ballarat, she
took up a University of Ballarat Early Career Development Fellowship and was involved in a number of collaborative research
projects. Her current research interests include VET, professional development and employer training, in addition to strategic
management, corporate social responsibility, and corporate reputation.
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B2 The Transition from VET to Higher Education: the justice student experience
Jessica Burley
This study investigates the experience of justice students who transition from the Vocational Education and Training
(VET) sector into a higher education degree. The study focuses on a cohort of students who completed their Advanced
Diploma of Justice at Holmesglen TAFE and then transitioned into a Bachelor of Justice Studies offered by University of
Canberra at the same campus. Mixed methods research was conducted using a survey and interviews in order to gain a
deeper insight into the students’ transition experiences.
The key research questions were: (1) What are the main challenges faced by VET justice students when transitioning;
(2) At what points do VET justice students make decisions to continue on to university level studies; and (3) Specifically,
do VET justice students experience “transfer shock”?
The research findings suggest that students face initial challenges due to differences in pedagogy and academic
expectations between their VET and higher education programs. Evidence of “transfer shock” was identified for students
early in their degree along with a drop in their grades. Students initially expected their university experience to be very
similar to their VET experience due to remaining in the same environment. When it was evident that they would need to
quickly improve their research and assessment skills, something like transfer shock set in for some students in their first
semester in the degree.
The decision making process of participants revealed two key findings. Firstly, that decisions about transitioning into
higher education were made late in their VET qualification or after completion. Secondly, the majority of participants did
not consider higher education at all until the option was presented to them.
The study raises questions about transitions from VET to higher education and has implications for future government
policy.
Jessica Burley is the Program Manager for the Social Science Department at Holmesglen. She received her masters
with first class honours in Criminology and Criminal Justice from Griffith University. She recently completed her thesis on
“The Transition from VET to Higher Education: The justice student experience”. Her current research interests include
the transition from high school into vocational education and identifying attrition risk factors in vocational students.
C2 Can non-formal community- controlled adult literacy education help to overcome barriers to successful VET
completions in Aboriginal communities?
Bob Boughton
Adult Indigenous Australians (aged 15 or over) have literacy levels comparable to those in the world’s lowest-income
countries, including the poorest of sub-Saharan Africa (Kral and Schwab 2003, Boughton 2009, UNESCO 2015). Over
35% of the Indigenous adult population are reported to have minimal English language literacy, with the figure rising
significantly in remote areas (Kral and Schwab 2003). On a world scale, the ‘social and economic costs’ to those with
very low literacy are formidable; poverty, unemployment, poor health and incarceration are endemic (St Clair 2010).
Others are also adversely affected, especially children, whose educational development falls far short of that of children
whose adult family members are literate. There is ample evidence that low-literate communities in Aboriginal Australia
are bearing similar social costs. One aspect of this issue is that, while Aboriginal participation rates in VET are high, so
too are attrition rates. In western NSW, apparent attrition rates for lower level (Certificate 1&2) courses in recent years
have been up to 85%. Over a similar period, the Literacy for Life Foundation ‘Yes, I Can!’ adult literacy campaign
running in five Aboriginal communities in the same region had an average attrition rate of less than 40%, utilising a nonformal community controlled model for providing basic literacy instruction. A significant and growing number of campaign
participants have gone on to complete lower-level VET courses (Guenther et al 2016; Boughton et al 2013).
This paper will use data from an ongoing longitudinal participatory action research study of the Literacy for Life
Foundation campaign. The research began in 2012, and has now been funded by an Australian Research Council
Linkage Grant to continue until 2019. The study is collecting qualitative and quantitative data on the campaign, its
organisation and its participants, as well as interview and focus group data from a range of stakeholders. This data will
be used to draw out what is distinctive about the ‘Yes, I Can!’ campaign model, which was originally developed in Cuba
and has been deployed in 30 countries of the Global South, and is now being adapted and contextualised to the specific
situation of NSW Aboriginal communities. The research is providing significant new knowledge and understanding about
the challenges facing highly-disadvantaged and extremely marginalised individuals, families and communities in
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accessing and benefiting from ‘mainstream’ formal and accredited post-school education and training. On the basis of
the findings to date, the paper will argue the need for a significant policy shift on post-school education provision to lowliterate communities, to ensure that highly disadvantaged and marginalised populations are better able to exercise their
rights to basic education.
Dr Bob Boughton is an Associate Professor of Adult Education at the University of New England in rural NSW, where
he has worked since 2002. His published research includes work on popular education, social movement learning,
equity in vocational education, mass literacy campaigns, radical adult education history and the role of adult education
and development in Timor Leste and Aboriginal Australia. He is a member of Adult Learning Australia, the Australian
Council of Adult Literacy and the Popular Education Network.
A3 Excellence in VET teaching: how does context influence the understanding and recognition of advanced
skills in the VET sector?
Teressa Schmidt
The capability of VET teachers is a prominent topic in contemporary VET discourse (Harris, 2015). Multiple attempts
have been made to categorise and assess VET teachers’ skills and the development of these skills through various
capability frameworks. While these capability statements and frameworks may serve to identify the skills required of the
‘competent’ teacher in VET, they do not necessarily help to identify the ‘excellent’ teacher or those with advanced skills.
This paper is based upon the emerging findings of a research project which seeks to understand the nature of advanced
skills for VET teachers and the ways in which these skills are developed. The specific focus of the presentation is on the
influence of context on the way that advanced skills are understood and recognised in the VET sector.
While the link between the quality of VET teaching and learner outcomes and satisfaction has been well established
(Walker, 2012; Wheelahan & Moodie, 2010) few studies on excellence in teaching have focused on this sector. In 2001,
Corben and Thomson conducted a small scale study of 18 TAFE teachers in the North Coast Institute of TAFE in New
South Wales. They found that rather than simply demonstrating excellence in practical skills demonstration, expert
practitioners drew upon a ‘rich and complex knowledge base’, and shared certain ‘attributes of excellence’ (Corben &
Thomson, 2001, pp. 1-2). In 2008, Mitchell described the emergence of an ‘Advanced VET Practitioner’, listing 14 skills
and attributes demonstrated by these ‘exceptional’ versions of VET teachers. Mitchell’s advanced VET practitioner
reflects the utopic interconnectedness of VET and industry, demonstrating ‘a deeper knowledge of both education and
industry, and the skills to customise training and develop business solutions to a wider range of clients’ (Mitchell, 2008,
p. 8). Little research has been undertaken on advanced skills of VET practitioners since; moreover, Mitchell has not
explored the influence of context on the way that advanced skills are demonstrated or identified. A current Australian
Research Council Linkage project is investigating the impact of VET teacher qualifications on quality (Smith &
Yasukawa, 2016), however its purpose is not to explicitly identify advanced skills.
The research project employs a multiple case study methodology in which each case is a Queensland TAFE region.
Data collected from narrative interviews with VET practitioners and managers in each region has been used to prepare
cases before undertaking a cross-case analysis. This presentation focuses on the comparative analysis of two
Queensland TAFE regions. Emerging findings of the research indicate that while it is generally agreed that practitioners
with advanced skills exist in the organisations and provide important key functions, it is difficult to identify and articulate
what these skills are. Some skills may be considered to be advanced irrespective of the educational sector or training
context, while others may be of a highly situated nature and dependent upon the key focus and strategic direction and
goals of the specific organisation at that time. Also significant, is that rather than being advanced in all professional
practice areas, those with advanced skills may be more likely to be specialists in particular areas. These findings may
have implications for the way in which the VET teacher capability frameworks are used in the management and
development of VET teachers.
Teressa Schmidt is an Educational Consultant for Australia’s vocational education and training sector and a sessional
Lecturer and Tutor in the School of Education and Professional Studies at Griffith University. She has worked in the
Australian VET system in teaching, managerial and consultancy roles after a career in the fashion and garment
manufacturing industry. She has extensive experience in curriculum development and instructional design across a
broad range of industry training areas both in Australia and internationally. She is currently a PhD candidate at Griffith
University.
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B3 Re-identifying the student: an essential step in reducing VET to binary code
Don Zoellner
In reflecting upon proceedings of a recent conference dealing with quality in vocational education and training (VET)
questions arose about how students were being represented and for what purpose. A series of charismatic, selfconfident presenters had painted a highly consistent and unproblematic portrait of the ‘modern learner’, an individual that
is “distracted, overwhelmed and impatient” on the one hand while simultaneously being “untethered, on-demand,
collaborative and empowered” on the other (Bersin 2016). The presentations have been subjected to a Foucauldian
discourse analysis to determine the significance of representing students in this way.
It will be argued that this student identity has not resulted from observing innate characteristics of contemporary students
but are a very purposeful and carefully constructed action that is, in part, being driven by the desire to make a financial
profit (Lang 2016) out of VET by reducing the type of learning experienced to a narrow range of relatively low cost
transactions that are suited to the use of highly efficient information and communications technologies. Indeed, one
speaker promised that “you can have a digital solution for any part of the learning process that is causing you a pain or
that you want to improve” (Meyerson 2016). Brockmann and Laurie (2016, p. 230) have found that apprentice identities
are actively developed and this process is driven by “narrow job roles rather than comprehensive occupation profiles”.
Wheelahan (2008, p. 1) believes this narrowing is related to the binary implications of competency-based training.
The re-identification of students is being done through a process of ‘performativity’ – a reiterative power of discourse to
produce what it names as a process of cultural rearticulation; it is a practice of resignification and not creating from new
(Butler 1993, p. 70). Binary algorithms are being used to re-cast the student as an electronic ‘persona’ that can be
centrally monitored by a ‘dashboard’ (Worrall 2016). The product is a digitised individual understood to be an
“entrepreneur of the self” that lives life “through acts of choice guided by expert assistance” (Rose 1996, p. 158). The
overall result is an impoverished vocational training system that dismisses anything that cannot be expressed in the form
of a dualistic competency (Marginson 1993, p. 170) and individuals who do not have sufficient theoretical knowledge to
participate in the debates that shape their field of study (Wheelahan 2008, p. 1).
Dr Don Zoellner has worked in the school, vocational and higher education sectors in the Northern Territory since 1973.
He served as the Executive Director of Centralian College in Alice Springs and Pro Vice-Chancellor VET and Community
Engagement at Charles Darwin University. He has been a member of the Board of Directors of the Enterprise and
Career Education Foundation and a board member of TAFE Directors Australia. Dr Zoellner has served on numerous
NT and national advisory committees, reviews and evaluations of education and training. He is a Fellow of the Australian
College of Educators and board chair of GTNT. He completed his PhD in 2013 by describing the development and
implementation of VET policy in Australia.
C3 Building research capabilities of 'foundation skills' practitioners
Keiko Yasukawa, Michelle Circelli, Lynda Cameron, Daniella Mayer, Jo Medlin, Jane Newton
This paper examines the question: “How does maintaining currency with the research literature benefit practicing
foundation skills teachers in the VET sector?”.
While scholarship of teaching in the university sector has been topical for some time, for example following the work of
Boyer (1990), what scholarship of teaching means in the VET sector has also become topical in recent years with more
VET providers starting to offer degree courses. For example, Williams, Goulding and Seddon (2013), examined how
scholarly practice was understood in different types of institutions: a VET provider, a university, and a dual sector
institution, and found that in all of these settings, scholarly teaching was endorsed as a significant element for students’
quality learning. In the area of adult foundation skills, the current national strategy (Standing Committee on Tertiary
Education, Skills & Employment, 2012) identifies strengthening of the workforce and ensuring high quality provision for
learners as key areas of actions.
During 2016, four foundation skills practitioners in the VET sector were selected to undertake literature reviews in
different topic areas of adult foundation skills. The project was funded by the National Centre for Vocational Education
Research (NCVER) and supported through a partnership between the NCVER, University of Technology Sydney (UTS)
and the Australian Council for Adult Literacy (ACAL). The project was conceived as an initiative to build the practitioner
research capabilities of the foundation skills workforce by mentoring practitioners to plan and write literature reviews of
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current international and grey literature pertinent to the field, and then disseminating their reviews through NCVER’s
public website.
In this paper, the initiative is evaluated through a critically reflective conversation among the mentors and participants
around the question of whether the practitioners who participated in the project believe their research capability has
increased, and what impact this has had on their teaching practice. Theories of professional practice knowledge and
practice architectures (Kemmis, et al., 2012) will be used to frame the analysis of the critical reflections, taking into
account the dynamic ecologies of practice in which foundation skills practitioners work.
The analysis is currently work in progress, but will be presented at the conference. The findings will have implications for
understanding how research capability development can occur in the VET sector, and the benefits it may afford in
teaching practice.
Dr Keiko Yasukawa is an adult literacy and numeracy academic at UTS and a mentor for the Foundation Skills
Literature Review project. Michelle Circelli is Team Leader, Research at the NCVER, and manager and a mentor for
the Foundation Skills Literature Review project. Lynda Cameron is an ESOL teacher in NSW TAFE, and a recipient of
the Foundation Skills Literature Review scholarship. Daniella Mayer is a Senior Educator at Chisholm Institute and a
recipient of the Foundation Skills Literature Review scholarship. Jo Medlin is an adult literacy and numeracy teacher in
NSW TAFE and a recipient of the Foundation Skills Literature Review scholarship. Jane Newton is the Research
manager with Manufacturing Skills Australia, and a recipient of the Foundation Skills Literature Review scholarship.
A4 Improving the apprenticeship experience
Damien Pearce
This research investigated how a sample of building and construction apprentices, who were employed by a group
training organisation (GTO) which operates within the Australian Capital Territory and Southern New South Wales
geographic region, developed as self-directed and competent tradespeople.
Self-directed learning was chosen as a guiding principle as it has been extensively considered in the adult education
literature and represents the importance of learning collaboratively through networks, critical friends (Brookfield, 2013)
and supportive workplace learning environments (Fuller & Unwin, 2011).
The motivation to focus on the development of tradespeople recognised the importance of a quality apprenticeship being
balanced between the emancipatory and economic imperatives of vocational education and training (VET). The
outcomes of this study have direct implications for teachers within VET as it identifies the importance of their role, within
the learning environment and in engaging with the workplace, to support the apprentice throughout their apprenticeship.
Using constructivist grounded theory as the research methodology (Charmaz, 2006), invoked a social constructivist and
interpretative lens for the data collection and theory development. Data was collected using semi-structured interviews
with questions guided by the literature. The participants, totalling 13, were purposefully selected by the GTO and
included five, stage three apprentices, their respective host employers and vocational teachers. Consistent with the
research methodology, data was collected and analysed simultaneously and the saturation of key themes informed the
development of the substantive theory.
This theory of how apprentices develop as self-directed and competent tradespeople is substantive in nature as it builds
generalisations from observations of the empirical phenomenon of learning in apprenticeships. The theory consists of
two interrelated aspects being: the identification of a decision-making process referenced on the apprentice’s evaluation
of their experiences as a learner; and the positive evaluation of these experiences enabled through the apprentice being
sponsored by a more experienced other, who possessed both a professional and personal interest in the apprentice’s
development (Pearce, 2015).
Positive evaluation of the apprentice’s learning experiences enabled them to navigate a number of stages towards
becoming a self-directed tradesperson. These positive evaluations were based on considerations such as self-efficacy,
trust, respect, sense of achievement, developing expertise and vocational identity. Starting from the apprentice
committing effort to seeking a trade career and upon commencing an apprenticeship while concurrently experiencing
work, these stages included confirming value and heightening motivation as the apprenticeship drew to conclusion.
When the apprentice’s expectations were not being met they regressed back through the stages. Moreover, apprentices
dis-engaged with their apprenticeship as a result of frequent unfavourable evaluations (Pearce, 2015).
The VET teacher is in an ideal position to enable this progression through using their influence to create a safe learning
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environment around the apprentice. Significantly the VET teacher is also well placed to promote the importance of
sponsorship to the other stakeholders who have an interest in the development of apprentices, such as colleagues,
employers, workplace supervisors and the apprentice’s peers. This acknowledges that an apprenticeship is foremost
about learning and the management of this learning environment is critical as a suitable learning context does not
present by coincidence. Additionally, the sponsor is a knowledgeable and creditable resource to assist the apprentice in
normalising their expectations throughout their apprenticeship.
Dr Damien Pearce is a Fulbright Scholar for VET and has a Doctor of Education from the University of Southern
Queensland. Before entering the field of education and training, Damien ‘swung spanners’ as a fitter and turner working
within military and law enforcement maintenance engineering where he specialised in firearms, munitions and
associated specialist equipment. Damien has extensive international experience in leadership, management, learning
needs analysis, curriculum design, teaching and evaluation both within higher education, professional and VET
environments. Damien’s professional interests include learner engagement, the development of self-directed learning
within the workplace and other contemporary approaches to teaching and learning practice.
B4 Radical neoliberalism and the Vocational Education and Training: Media representations of the market
experiment in privatising the VET sector in Victoria
Piper Rodd & Mike Brown
This research draws together a collection of primary sources including news media reports and government documents
for critical analysis. We contend that despite the public attention this issue eventually received, little analysis has
accounted for how this egregious abuse of public funds, with serious consequences to the quality and reputation of VET
teaching in Victoria, was allowed to occur. We argue that, in part, the answer lies in an explicit critique of the social class
embodied by the victims of this fraud. As our analysis lays bare, many of those taken advantage of by the racketeers
exist at the least socio-economically advantaged stratum of our community’s class-spectrum. Government dereliction of
responsibility permitted the structural failures of a system purporting to serve the working class because those impacted
exist at the margins of society, largely voiceless and disenfranchised from the machinations of politics and capital. The
systemic dismantling of the public TAFE sector unfolded within a context of socio-political free-marketeering in which the
mythology of private-as-best had prevailed in our collective consciousness.
This paper draws on the theoretical positioning of neoliberalism and educational policy. It draws on the work of Stephen
Ball (2006), which helps to contextualise the critical analysis of the shaping of the sector’s policy. The work of Henry
Giroux (2004; 2013) will also be employed to elucidate aspects of the broader socio-political environment into which the
Australian VET sector is operating as a commodity. Simon Springer’s writing on the violence of neoliberalism (2016) in
late Western society will also be referenced as we shape an argument about how the recent events impacting the VET
sector may be understood as being symptomatic of the socio-political condition of neoliberalism.
A particularly Australian perspective on the historical nature of social class and the education sector will be presented
through reference to the work of Connell (1977), while Anderson’s research into the Australian VET sector (1994; 1998)
will be used to develop a reflective narrative about the sector. Significantly, this paper will also engage with the work of
Fairclough (1993) on critical discourse analysis and education to provide a methodological framework for analysis of the
representation of the sector by the Australian media.
Dr. Piper Rodd is a Lecturer in the School of Education, Faculty of Arts and Education at Deakin University. Piper's
research interests are concerned with advancing a more humane and fair society. Her research has examined various
aspects of Australian society, attempting to improve the public understanding of systemic and structural injustice. Her
research often takes an historical perspective, allowing contemporary society to be viewed critically and in social and
political context. She has worked within the TAFE system in Victoria in positions of management and policy and has
written on the aspects of the sector with particular reference to student voice and policy issues. Dr Mike Brown is the
Convenor of Adult, Vocational and Technology Education programs within the Faculty of Education (Bundoora). Most
recently, in his teaching and research within the schools sector, he has concentrated on the areas of Design and
Technologies, STEM, VET and VCAL within secondary schools. In the VET sector he has continued to research and
develop pedagogies for work-related learning and in particular 'trade pedagogies', green skills, VET in Schools and
STEM. In 2011, Mike was awarded The Dean's Award for the Faculty of Education as part of the Latrobe University
Excellence in Research Awards, and in 2013, he joined the Board of the VET Development Centre. In 2015 Mike
received the Inaugural LaTrobe Uni Student Union Research Supervisor award. In 2016 Mike received a university
teaching award. He also received a School of Education excellence in teaching award for his Supervision of Higher
Degree Research students.
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